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TEMATHKA JUIIVIOMHBIX ITPOEKTOB
ISt CTyIeHTOB OakaBlapraTa OYHOM ¥ 09HOU (hopMsl ¢ npumerernem JJOT
Kaparanmuuackoro yrusepcutera Kasnorpe6eorosa mo o6pazosatenbHoOM IIporpamMmme
6B04102- «MenemxmenT» Ha 2024-2025 yueGHbIit rog

Ne | Temsl gumnoMHBIX paboT JIMIITOMTBIK KYMBICTap/IBIH Themes of diploma
o/ (mpoekToB) (>xobamapabIH) works(projects)
TaKbIPBIITapEI

1. | Anamus Backapymsuisik memimzaep | Analysis of business risks in
IIpeIMPUHUMATEIbCKHX KaOpUigay KesiHZe Kacimkeprmik | making management
PHCKOB IIpM IIPHHATHH | TOyEKEIAEpi Talaay decisions
yIIpaBIE€HYECKUX
peLeHni

2. | CoBepiieHCTBOBaHHE KoMmmanusimarel  JormcTHkansik | Improving logistics
JIOTMCTHYECKMX OIl€palMii | ONlepanusIapabl KETUIAIPY operations in the company
B KOMITAaHUH

3. | Anamm3 U onenka | Kacinopsiaaa HR-tpennrepni | Analysis and evaluation of
npumenends HR-TpeHIOB | KoimaHyxas! Tangay sxoHe Oaranmay | the application of HR trends
Ha IPEIIPUITHH in the enterprise

4. | MexaHu3m Kocinopsmnmarsl  koprnopatutik | The mechanism of corporate
KOPIIOPaTHBHOTO Hackapy MexaHHU3Mi governance in the enterprise
yTIpaBJICHUS Ha
IPEANPUASTHH

5. | Anamu3 BHemHeH cpensl M | CRIPTKBI  OpTaHBl Taimay koHe | Analysis of the external
ge BIIMSIHHE Ha | OHBIH Oackapy Imemimzaepire | environment and its impact
yIIpaBJI€HYECKHE PEIIEHHs | ocepi on management decisions

6. | JImp-mMeHemKMEHT Ha | Kocimopempapaarsr/yiteimaapaar | Lead management in
IpEeANPUSTUSIX/OpraHu3al | bI XKETEKIT MEHEKMEHT enterprises/organizations
7074

7. | PazButne aytcopuHra Ha | KocimopeiHma ayrcopcurrTi | The development of
TIPEeANPUATHH KaK | JaMBITy OHBIH KBI3METIHIH | outsourcing in an enterprise
yCIIOBHE IOBBIIICHHUS | THIMIUNIIH  apTTBIpy  mapTHl | as a condition for increasing
3¢ (GEeKTHBHOCTH €ro | petinzae the efficiency of its
NeITEIFHOCTH activities

8. | KopmoparuBHas Kazakcrannmarer opta xoHe ipi | Corporate social
colyagbHas OHU3HECTIH KOpHOpaTuBTiK | responsibility of medium




OTBETCTBEHHOCTH
CPENHET0 MW  KPYIHOTO
ousHeca B Kazaxcrane

QIIEYMETTIK XXayanKepIIiIiri

and large businesses in
Kazakhstan

9. | Opranuzanus u | Kocinmopeiagarsr eHbek | Organization and
yIpaBJICHHE Kayilci3airin yipIMIacTeIpy *oHe | management of
Oe30macHOCTBIO TpyHda Ha | 6ackapy occupational safety at the
MIpEANPUATHA enterprise

10. | Ocobennoctu Otbacbutblk THNTEri KOMIaHusHEI | Features of managing a
yIpaBjieHHss KOMIaHHWEH | 6acKapy epeKiemiKTepi family-type company
CEMEHHOr0 THIa

11. | Buenpenue Ilepcomanmer  ipiktey  kesinge | The introduction of
MHHOBAIMOHHBIX METOOB | HHHOBAIUSIIBIK OiCTEpi €Hrizy | innovative methods in the
pu noadope nepconana selection of personnel

12. | Ilpenymnpexnenue KakrereicTapael — anpei  aimy | Conflict prevention as a
KOoH(IMKTOB Kak TakThKa | Kasipri MeHemxmenT TakTHKacH | tactic of modern
COBPEMEHHOTO peTinme management
MEHEKMEHTa

13. | KoMMyHHUKaTHBHEIE KommynukatuBTri  Kakteirsictap | Communicative conflicts
KOH(MITUKTEI u UX | XKOHE OJIapJBIH canjapsl: Teopwus, | and their consequences:
HOCJIEICTBHS: TEOPHs, | IPAKTUKA, TYKBIPEIMIAp theory, practice, conclusions
IPaKTHUKA, BBIBOIBI

14. | ®opmupoBanue u | KoMmmMepnusuibix Formation and development
pa3BUTHE KOMITaHUSLIaP IbIH of the organizational culture
OpraHu3aluOHHON YABIMIACTHIPYIIBUIBIK MOCHUETIH | of commercial companies
KyJIbTYPhl KOMMEPYECKHX | KAJIBIITACTBIPY JKOHE JaMBITY
KOMITaHWH

15. | O6ocHOBaHmE BbIOOpa | KacinopeIHHBIH 6acexenectik | Justification of the choice of
KOHKYPEHTHOM CTPaTery | CTPaTerHsChIH TaHAayAbIH | a competitive strategy of the
IpEeIIpUATHS Heri3aeMeci enterprise

16. | CoBepiieHCTBOBaHHE KacimopeHasr 6ackapyzasH | Improvement of the
OpraHW3aIiOHHOK YHBIMIaCTHIPYIIBLTBIK, organizational structure of
CTPYKTYpHl ~ YIPaBIIEHHS | KYPBUIBIMBIH JXETUIAIPY enterprise management
TPEIPUSTHEM

17. | OpranuzanuoHHOe YHBIMTBIK Iamy xoHe | Organizational development
pasBUTHE W YyOpaBlIEHME | o3repicTepai  Oackapy (HakThl | and change management
U3MEHEHHUSIMH (Ha | YMBIMHBIH MBICAJTBIH/IA) (using the example of a
npuMepe KOHKPETHOM specific organization)
OpraHu3aIuu)

18. | ConmanbHas  mommrtuka | Kasipri xkarnaiinarel | The social policy of the
MIPEANPUSATHS B | KOCIIOPHIHHBIH QJIeyMeTTIK | enterprise in modern
COBPEMEHHBIX YCIOBUSAX | cascaThl conditions

19. | ®opmMupoBaHHE CHCTEMBI | ¥YHUBIMHBIH KopropatuBTik | Formation of the corporate




KOPIIOPaTHBHOTO
yTIpaBJIEHUS] OPraHU3aAIuN

Gackapy *KyHeciH KaIbIITacThIpy

governance system of the
organization

20. | KoMMyHuKannnoHHas HappIKThIK KareiHacTtap | The company's
NOJIUTHKA TPEINPUATHS B | JKar[JaWbIHIAFel  KOCIMOPBIHHBIH | communication policy in
YCIOBHSIX PBIHOYHBIX | KOMMYHHUKAITUSIIBIK CasicaThl terms of market relations
OTHOIIECHUH

21. | CommanbHo- Kasipri yiiemMparsl mepcoHangsl | Socio-psychological aspects
TICUXOJIOTUIECKUE JAMBITY IBIH aneymerTik- | of personnel development in
aCIeKThI pa3sBUTHS | ICUXOJIOTHUSIIBIK aCIIEKTLIepi a modern organization
nepcoHaia B
COBPEMEHHOMU
OpraHu3aluu

22. | Beibop Mozenu | Kapxeuibik Typakce3asK | Choosing an investment risk
yIpaBlI€HUS JKarJalbIHIa WHBECTULMSIBIK | management model in
WHBECTUITMOHHBIMHU Toyekenzaepai Oackapy wmogeniH | conditions of financial
pUCKaMH B  YCIOBHSX | TaHIAY instability
(buHAHCOBOM
HECTaOUIIbHOCTH

23. | Ilytu noBeimeHus | Kazakcran SKOHOMHKACHIHBIH | Ways to increase the
HWHBECTUIIHOHHOU WMHBECTULIMSUIBIK TapTHIMIBUIBIFBIH | investment attractiveness of
IPHUBIIEKATEIEHOCTH apTTHIPY XKOJAAPHI the Kazakh economy
Ka3aXxCTaHCKOHU
SKOHOMHKH

24. | YopaBneHue Cana meHemKMeEHTI xyHecinzeri | [nnovation management in
WHHOBAIlUSIMH B CHCTEME | HHHOBaIUsUIApAbI OacKkapy the quality management
MeHEKMEHTa Ka4eCTBa system

25. | Yopasnenue ¥itemMaarel agamu pecypcrapzbl | Human resource
YeJIOBEYECKUMHU backapy: MakcarTaphl, | management in an
pecypcamu B | GyHKIHSUIAPHI, SiCTepi organization: goals,
OpraHHM3alyu: IEJH, functions, methods of
GbyHKIUHY, METOJBI implementation
IPOBEJICHHUS

26. | lludpoBuzanus kak | [ubpnanoelpy  kocimopemmarsl | Digitalization as a modern
COBPEMEHHBIHI TPEHI | MEHEKMEHTTI nameITyasH | trend in the development of
pa3sBUTHS MEHEIKMEHTa | 3aMaHayd TPeHl PeTiHae management in the
Ha MPEINPUITUR enterprise

27. | YopaBneHue [Tudpnanaspy XarfapiHaa | Managing an organization
OpraHM3aled B YCIOBUSX | YWBIMIBI 6acKapy in the context of
nudpoBU3anuU digitalization

28. | 3mauenwe MeHemkMenTa | [lubpaeik  Tpanchopmanusaarsl | The importance of
“HGOPMAITMOHHBIX AKXnapatTThIK TexHonorusuiap | information technology
TEXHOJIOTHH B IUGPOBOM | MEHEHKMEHTIHIH MaHBI3bI management in digital
TpaHchopMaIun transformation




29. | KpeatuBHO- Kacimopeiamarsr nepcoHanasl | Creative and innovative
HHHOBAIAOHHOE KpEeaTHUBTI-HHHOBAIIHSIIBIK, personnel management at
YIpaBJICHHE IIEPCOHATIOM | HacKkapy the enterprise
Ha IPEANPHUITAN

30. | YopaBnenue ONEeKTPOHABIK ~ KoMMepimsaars! | [nnovation management in
UHHOBAIIASIMH B | HHHOBAIIAsUIApAbI 6acKapy e-commerce
3IIEKTPOHHOU KOMMEDITHH

31. | Ocobenrocty mpuHsATUs | HHOBaUSNIAPIBI backapyna | Features of decision-making
PeIICHHH B YIPaBICHWM | WIEMIM KaObLIIay epekmrenikrepi | in innovation management
MHHOBAIIUSIMH

32. | YopaBnenue passutHeM | JKo6GaHbI H6ackapy omicrepi | Managing the development
OpraHu3allid Ha OCHOBE | HETi3iHAEe  VHBIMHBIH JaMysH | of an organization based on
METOJIOB IPOEKTHOTO | H6ackapy project management
MEHEDKMEHTa methods

33. | KapeepHblit  poct B | XKobamapapr 6ackapynarsl | Career development in
YIpaBJICHUH IPOEKTaAMHA MaHCAaITHIK 6CY project management

34. | Cucrema nokasaresneit | JKobanel icke acslpy HoTmkenepin | The system of indicators for
OILIEHKH pe3ynbTaroB | Oaranay KepceTKilTepiHiH Xyeci | evaluating the results of the
pear3aliy MpoeKTa project

35. | Yopasnenne  TpynoBoi | iHHOBammsuiapasl eHrisy kesinge | Management of staff
MOTHBallM€d  IEPCOHANA | MEPCOHAIABIH €HOEK yakaeMecid | motivation in the
npu BHEJIpeHHH | Oackapy implementation of
WHHOBAIU#I innovations

36. | «3eneHbI» 6usnec: | "JKaceur" Gusnec: Kasakcrammars! | "Green" business: features
0cOOEHHOCTH yIpaBJeHuUs | backapy XKOHE namy | of management and
U pa3BuTus B Kazaxcrane | epekmernikrepi (xocimopsH | development in Kazakhstan
(Ha IIpPUMEpE | MBICATBIH/IA) (on the example of an
MIPEIMPUSATH) enterprise)

37. | Apantamus mnpenupustus | KocimopsHHBH imKi xoHe | Adaptation of the enterprise
B KOHKYPEHTHOW CpeJie Ha | CHIPTKBI HAPBIKTarbl O9CEKeNecTiK | in a competitive
BHYTPEHHEM M BHEIIHEM | opTara OediMaenyi environment in the domestic
pBIHKE and foreign markets

38. | berumapkuer B cucreMe | KocimopbHHBIH uHHOBaIMsUIBIK | Benchmarking in the
yTpaBlIeHUS KbI3METIH Oackapy JKy#HeciHzeri | enterprise innovation
WHHOBAITMOHHOM benumapkuHr management system
JESITETHHOCTHIO
IPEANPHSTHS

39. | busnec-cpena YHBIMHBIH busnec-opracer: | The business environment
OpraHHU3aIiy: METOJIBI | Tajjay, Oaranay omictepi | of the organization: methods
aHanu3a, OHeHKH (Ha | (Ka3aKCTaHIBIK KacinopsH | of analysis, evaluation (on
IIpUMEpPE Ka3aXCTAaHCKOTO | MBICAJIBIH/IA) the example of a
IPEIPUSTHS) Kazakhstani enterprise)

40. | Brusaue ¥iemmaacteIpy monenwuetiHiH | The influence of
OpraHu3alMOHHON KOMITaHHUS KBI3METIHIH | organizational culture on the
KYJIETYPBI Ha | THIMJITIriHe acepi effectiveness of the




3¢ dexTuBHOCTE
JESATEeIbHOCTH (PUPMEI

company's activities

41. | Bospacranue poiu | KoMMyHuMKaTHBTI 6ackapy | The increasing role of the
KOMMYHHUKaTABHOMR (GYHKIMSACBIHBIH POJIIHIH apTyhI communicative
GbYHKIHH yTIpaBIeHHS management function

42. | BeipaboTka Benricizmix xarmaiemaa | Developing corporate
KOPIIOPaTHBHBIX KOPIIOPAaTHBTIK  CTpaTerwsuiapisl | strategies in the face of
CTpaTerHii B YCIOBHUSX | a3ipiey uncertainty
HEOIIPEIEIIEHHOCTH

43. | T'enpepubie mpobiemsr B | Kasipri Gackapymarel remmepmik | Gender problems in modern
COBPEMEHHOM npobiemanap KoHe oJapsl KeHy | management and measures
YIpPaBJICHUHA W MEPHI IO | IIapaiapbl to overcome them
HX IIPEOOJICHHIO

44. | JlmarHOCTHKA YHBIMIarsl KbI3MeTKepIiepiy | Diagnostics of
OpraHU3aIMOHHOTO YHBIMIACTHIPYIIBLIBIK, MiHe3- | organizational behavior of
NOBEJCHHs MEPCOHAla B | KYJIKBIH AUArHOCTHKAJIAY personnel in the
OpraHH3aIui organization

45. | MuBepcubmkanus peHKOB | KocimopsHHBIH caTy HaphIkTapsH | Diversification of the
COBITa NpPEINPHATHS Kak | SpTapanTaHbIpy TeleM | company's sales markets as
bakTop obecrieyenus | KabineTTimirin Kamramaceis ety | a factor of ensuring
IUIATEXKECIOCOOHOCTH (haKTopHI peTiHze solvency

46. | MHTEINIEKTyaIBHEBIE 3amanayu backapy xyienepingeri | Intelligent technologies in
TEXHOJIOTUH B | MHTEJUIEKTYal bl TEXHOJOTHsIAap | modern control systems
COBPEMEHHBIX  CHCTEMax
yTIpaBJICHUS

47. | NuadpactpykTypHOE OnepkocinTiy  ¢yHknmoHanmsiK | Infrastructural support for
obecnedeHne TYPaKTBUIBIFBIH the functional sustainability
GyHKIMOHAIEHOM MHOPaKYpBUIBIMABIK KamTamachki3 | of industry
YCTOMYMBOCTH ery
IIPOMBIIIUIEHHOCTH

48. | Ucnonb3oBaHue KopnopatusTik 6ackapyna | The use of modern
COBPEMEHHBIX 3aMaHayM axKmaparTelK JkyHenep | information systems and
UHGOPMAIIMOHHBIX MeH : aknaparTelK | information technologies in
CHCTEM U | TEXHOJIOTHSUIAP/bI TalJaIaHy corporate governance
HH(GOPMAIIHOHHBIX
TEXHOJIOTHH B
KOPIIOPaTHBHOM
yTIpaBJICHAA

49. | KampoBble cTparerdud H | YJITTBHIK CaHaHBI mamerTy | HR strategies and models of
MOJEIH YIIPaBJI€HUS | TYPFBICBIHAH Kanpneik | personnel management from
IEPCOHAJIOM C IIO3HMIMH | CTpaTeTHsUlap MeH mepcoHaiuasl | the perspective of the
pa3sBUTHs HALMOHAIBHOIO | 6ackapy MoJeNbaepi development of national
CO3HAHUS consciousness

50. | KommyHukanuu u | Kommynuxkamnusiiap xoHe | Communication and
UHPOPMALIMOHHOE MEHEDKMEHTTI aknaparTelK | information support of
obecrieueHue KaMTaMachI3 €Ty management
MEHEDKMEHTa

51. | KonkypentocnocobHocTs | JKOO  Tymektepinin Gacekere | Competitiveness of
BBUIYCKHMKOB  By3a M | KaOLIeTTimiri xoHe Kasipri eHOek | university graduates and




MOAC€pHHU3aAIHs
06HICCTB€HHOI‘O CO3HaHUs
Ha COBPEMCEHHOM pPBIHKE

HapbIFBIHJIA KOFAMJBIK CaHaHBI
KAHFBIPTY

modernization of public
consciousness in the modern
labor market

TpyAa

52. | Metoasl obecnieuenus | Kazipri Kasakcran xarmaitbiana | Methods of ensuring labor
TPY/IOBOH IHCUHMILIAHBI B | eHOeK TopTiGiH Kamramack eTy | discipline in the conditions
YCIIOBHSIX COBPEMEHHOTO | 9ficTepi of modern Kazakhstan
Kazaxcrana

53. | Moznepumsanus  MeTozoB | ¥ifbiMuarer Gackapy omicTepiH | Modernization of
yIIpaBIICHHUS B | XKYHeEIl HeTi3/e )KaHFbIPTY management methods in the
OpraHM3aIu Ha organization on a systematic
CHCTEMHOM OCHOBE basis

54. | OnepanuOHHBIH Ilarei xome opra OmsHecreri | Operational management
MEHEKMEHT U | omepanMsibK MeHeKMEHT oHe | and financial planning in
¢buHaHCOBOE KapKBUIBIK JKOcmapiay small and medium-sized
IUIAHUPOBAHUE B MAJIOM M businesses
cpenHeM OH3HECe

55. | Oprasu3anuosHas Kenmyirter KoMmaHusanapaee | Organizational culture and
KynbTypa W IMAEPCTBO B | YWBIMAACTHIPYIIBUIBIK MoaeHHMeTi | leadership in multinational
MYJIbTHHAIMOHATEHBIX YKOHE KOINOACITBLIBIFEI companies
KOMITaHHSIX

56. | OpraHu3amms KafpoBOro | OHEpKACIITIK kocinopeiHzaa | Organization of personnel
MEHEeDKMEHTA Ha | Kagpneix MEHEDKMEHTTI | management at an industrial
IIPOMBIIIUIEHHOM YHUBIMIaCTRIPY enterprise
IPEANPHITAN

57. | OcobenHocTtu KP yiteiMpapeaely  Meicansiaaa | Features of the
IPOSIBJIEHUS] JIMYHOCTHBIX | JKaHKaJIIbl Xarmainapael | manifestation of personal
Ka4eCTB PYKOBOAMTENS B | IICIIy/E GacCIITBIHBIH xkeke | qualities of a leader in
pa3peleHun KaCHETTEPiHIH KepiHy | conflict resolution on the
KOH(QIIMKTHBIX CHTYallHii | epeKIneTiKTepi example of organizations of
Ha IpUMEpE OpraHu3aluii the Republic of Kazakhstan
PK

58. | Ocobennoctu Harnapsic KocinopHHIHEIH | Features of crisis enterprise
YIPaBJICHHs IIEPCOHAIOM | MEPCOHAIIIEI Gackapy | personnel management
KPHU3UCHOTO IPENIPHATHS | €peKIIeTiKTepi

59. | Ocobennoctu ChIpTKBI HapbIKKa mery | Features of the formation
(bopMHupOBaHHS U | XarJaibIHIa KacinopsmHHEH | and implementation of the
peau3anuu HacekenecTik CTpaTEeTHACHIH | competitive strategy of the
KOHKYPEHTHOH CTpaTerH | KAIBIITACTEIPY JKOHE iCKe achlpy | enterprise in terms of
OPEANPHUATHS B YCIOBHSX | €pEKINENiKTEPi entering the foreign market
BBIXOJ@ Ha  BHEIIHHM
PBIHOK

60. | Onmenka »>ddexTuBHOCTH | KOMIaHUSIHBIH eHIIpicTiK | Assessment of the
yIpaBIeHUS akTMBTEpiH Oackapy Tuimainiria | effectiveness of the
IIPOM3BO/ICTBEHHBIMHA Oaranay management of the
aKTHBAMH KOMITAHHH company's production assets

61. | [lepemenHbIE Y HBIMIaCTHIPYIIBLIBIK MiHe3- | Variables of organizational
OpraHU3alUOHHOTO KYJIBIKTBIH aiHpIMabUIapel: | behavior: theory and




IOBEJICHUSA: TEOpHS M | Taujay TEOPHSICHI MEH 9icTepi methods of analysis
METOJIBI aHATH3a

62. | [lpumeHeHue mu3uHTra Kak | JIM3MATTI KP-na marbH | The use of leasing as an
HHCTpPYMEHTa KQCIMKepITiK xobamapmsl | investment tool for small
MHBECTUPOBAHMS MallbIX | HHBECTHIMANIAY Kypalbl peTiHAe | business projects in the
[IpEAIPHHAMATETBCKHX KOJIIaHy Republic of Kazakhstan
mpoekToB B PK

63. | Ilpumenenne  meneBbix- | KP  yifbivpapemga mepcosamisl | Application of targeted and
IPOrPaMMHEIX ~ METOAOB | 6acKapy/IbIH MakKcaTThl- | programmatic methods of
YIpaBJIEHUs] IEPCOHAIIOM | OarmapiaMalbIk, amicTepiH | personnel management in
B opranm3anusx PK KOJIaHy organizations of the

Republic of Kazakhstan

64. | IIpoGrembr u | Kasakcran Pecrmy6nuxacsimparst | Problems and opportunities
BO3MOXXHOCTH Ousmecti  oprapanTtaHABIpyAsH | of business diversification
AvBepcupuKanuu Ou3Heca | Mocelenepi MeH MyMKiHIIKTepi in the Republic of
B Peciybiuke Kazaxcran Kazakhstan

65. | [Ipobnemsr mparmatusma | Komaunansik  6imim  Gepymeri | The problems of
M KyJdbTa 3HaHHH B | XKOHE KBISMETKEpNepIiH THiMzi | pragmatism and the cult of
KOMaHI000pa3oBaHUM W | OipjeckeH Kei3MeTiHeri | knowledge in team building
3pdexTHBHOM nparMaTu3M MeH OimiMre Tabwmy | and effective collaboration
COBMECTHOHU Macenenepi of employees
JIeSITEIEHOCTH
paboOTHHUKOB

66. | IIpoGmembr KP-na tmiMmi xopmoparustik | Problems of formation of an
(bopMupOBaHHS MOICHUETTI KanbmracTelpy | effective corporate culture
3pGeKTHBHOK Macenenepi in the Republic of
KOPIIOpaTUBHOM Kazakhstan
KyJIbTypsl B PK

67. | Ilytu Kasipri xarpalima OGacmbibH | Ways to improve a
COBEPIICHCTBOBAHHS MaHCaObIH XETUIAIPY JKOJIAaphI manager's career in modern
Kapbepbl PYKOBOAHMTENS B conditions
COBPEMEHHBIX YCIOBHIX

68. | Ilytu noBelneHns | [ckepmik  koMMyHHKarusapasie | Ways to improve the
3G (EKTUBHOCTH JIETOBBIX | THIMILUTIrH apPTTEIPY JKOJJApEI efficiency of business
KOMMYHHUKAITAH communications

69. | Pa3Butne Texnomapkos u | KP HHIyCTpHallabl-1aMbirad | Development of
KJIaCTEPOB B | eHipIepiHAe TexHomapkrep MeH | technoparks and clusters in
IPOMBIIUICHHO-Pa3BUTEIX | KIIACTEPIIEPAi JAMBITY industrially developed
peruonax PK regions of the Republic of

Kazakhstan

70. | PazpaboTka u | KocinopsaabIg skonorusielk | Development and
COBEpIICHCTBOBAHHE MEHEDKMEHT JKYHMeciH a3ipiey | improvement of the
CHCTEMBI 3KOJIOTHYECKOIO | )KSOHE JKETLIIIpY company's environmental
MEHEDKMEHTa management system
HPEANPHSTAS

71. | Pa3pabotka OHepKacinTiK KacinopsHHKIH | Development of an
MHHOBAIlMOHHOU MHHOBAIHASLITBIK CTpaTerwsChIH | innovative strategy for an
CTpaTeruu azipiey industrial enterprise
IPOMBIIILIEHHOTO

MpEAIPUAATHAA




72,

Pa3zpabotka CTpaTeruu
IUBEpCUPHUKAITAN
nponyknuu  (yciuyr) Ha
IpAMepe TPEaNPUITHS

KocinmopelH MbIcabiHIa eHIMII
(KBI3METTEpHi) opTapamTaHIBIPy
CTPaTETUsCHIH 33ipiey

Development of a product
(service) diversification
strategy using the example
of an enterprise

73. | Pa3zpaboTka CTpaTeru | OHEPKACINTIK KocimopsHb! KaiTa | Development of an
PECTPYKTypHU3aLUA KYPBUIBIMJIAY cTpareruschiH | industrial enterprise
IPOMBIILICHHOTO azipiey restructuring strategy
OPEIIPUSTHS

74. | Pa3pabotka crpareruv | KommanusHeIH = TypakTel  gamy | Development of the
YCTOMYHBOIO  pa3BHUTHs | CTPATETUACHIH d3ipiiey company's sustainable
KOMITaHUHU development strategy

75. | Ponb )eHckoro | KazakcranHbBIH skoHOMHKANIBIK | The role of women's
IPEIIPUHAMATENBCTBA B | JaMYBIHIAFbI oMengep | entrepreneurship in the
SKOHOMHYECKOM Pa3sBUTHH | KOCIKEPIITiHIH pet economic development of
Kazaxcrana Kazakhstan

76. | Ponb conmanbHoro | Ilepconammbr 6ackapy | The role of social
IapTHEPCTBA B CHCTEME | XKyHeciHmaeri aneyMeTTiK | partnership in the personnel
yIPaBJICHMs IEPCOHAJIOM | CEPIKTECTIKTIH pet management system

77. | PykoBomurens ¥Yitemm GacIbIChI kanpislK | The head of the organization
OpraHM3alyiy KaK CyOBEKT | MEHEDKMEHTTIH, cybGbekTici | as a subject of personnel
KaJ[pOBOTO MEHEIDKMEHTA: | peTiHzAe: Oarasay Teopusachl MeH | management: theory and
TEOpH M METOJOJIOTHS | d[IicTeMECH methodology of assessment
OIIEHKH

78. | Cucrema paspaboTku, | Mobmibai  Beb-KockmMmianapasl | Mobile web application
MIPOIBHKEHUS a3ipiey, KBUDKBITY XKy#eci development and promotion
MOOHITBHBIX BeO system
NIPUJIOKECHUM

79. | CoBepIeHCTBOBaHHE YHBIMHBIH TiepcoHanabl Oackapy | Improvement of personnel
KaJIpOBOTO U | XYHeCiH KaJpJIbIK xoHe | and documentation support
JOKYMEHTallMOHHOTO KyXKaTTaMaJIbIK KamTaMackl3 ety | of the organization's
obecnedeHHsI  CHCTEMBHI | XKETUIHipy personnel management
YIIPaBICHHAS MEPCOHAIOM system
OpraHu3aluu

80. | CoBepuieHCTBOBaHHE Kommanusa nepcoHansmH ickepiik | Improving the methodology
METOIUKH JeTIOBOH | Oararnay oicTeMeCiH XKeTinmipy of business evaluation of the
OILIEHKH nepcoHaza company's personnel
GbupMEI

81. | Cozmanue »s¢dextuBnoi | Kocimopeaga @upmaiminik | Creation of an effective
CHUCTEMBI OKBITY MEH KaJpuapAslH | system of in-house training
BHYTPH(PHUPMEHHOTO OLMIKTiNriH apTThIpyabiH TiMai | and advanced training of
oOy4eHHs U IOBBICHUS | XKYHECIH Kypy personnel at the enterprise
KBaTM(pUKAINKA KaJpOB Ha
HpeANPHUSTAH

82. | CommanpsHo- Kacinopbia s 6ackapyasiH | Socio-psychological
IICUXOJIOTHYECKHE METOBI | QIEYMETTIK-TICHXOJIOTHSIIBIK, methods of enterprise
yIpaBIeHUS smicrepi KazakcranHbeiH | management as a condition
MIPEANIPASTHEM Kak | xahaHpIK 6acexere | for increasing the global
yCJIOBHE IOBBIIIEHHS | KaOUIETTLNIriH  apTTRIpy IIapTel | competitiveness of
riobanpHOM petiaze Kazakhstan

KOHKypeHTOCHOCOGHOCTH




Ka3zaxcrana

83. | Cmoco6sI ajanTanys | ¥WeIM KBI3SMETKepIIepiH KociGu | Ways to adapt the
COTpPYTHUKOB KbI3METKE OeHiMey Tocinaepi organization's employees to
OpraHU3aluu K professional activities
podeCCHOHATBHOM
JESITeTbHOCTH

84. | CtumymupoBanue Omnpipicte UHHOBanwmsiapae! | Stimulating the application
IPHMEHEHUS HHHOBAIMH B | KOJIaHY B! BIHTATAHABIPY of innovations in production
IIPOM3BOJICTBE

85. | Crpareruu Kocimopemesley — kopmopatusrik | Corporate development
KOPIIOPaTHBHOTO JaMmy CTpaTeTUsIapsI strategies of the enterprise
pa3sBUTHS IPEANIPUATHS

86. | Crparerum pa3BuTHs | busnecti nameITy cTparernsiiapsr: | Business development
Om3Heca:  KPUTHYECKHH | KOJJAHBICTAFEI TEOpHUsIIapAkI | strategies: a critical analysis
aHaM3  CyMECTBYIOIIMX | CBIHM  Tajjgay JkoHe ousapasl | of existing theories and the
TEOPUH ¥ BO3MOXHOCTB | Ka3aKCTaHIBIK  KocimophiHmapaa | possibility of their
WX  NPUMEHEHHs  Ha | KOJJaHy MYMKIiHIiri application in Kazakhstani
Ka3aXCTaHCKHX enterprises
IPEIIPUSTHIX

87. | Crpaternueckue maru 1o | CBIPTKEI opTameH KapeIM- | Strategic steps for planning
IUIAHUPOBAHHUIO KaTbIHACTBI *ocnapiayasly | relationships with the
B3aUMOOTHOIINCHUHN C | CTpaTEeTUSIIBIK KaJaMaaphl external environment
BHEITHEH Cpeion

88. | Crparermueckoe ®upmaHbIH 6acekere | Strategic planning at the
IUTAHUPOBAaHWE HA CTA[WM | KaOLIETTiNriH  apTTelpy  ymniH | stage of small business
pocta MaJloro | IarblH  KOCIMKepIiKTIH  ecy | growth to increase the
IpeANPUHAUMATETBCTBA Ke3eHiHeri CTpaTerusiblK | competitiveness of the
VTSt IOBBIIIEHHUS | JKOCTapiay company
KOHKYPEHTOCIIOCOOHOCTH
bupMBI

89. | Taiim MEHEIDKMEHT: | Y aKbITThI Hackapy: Kasipri | Time management: legal
IIPaBOBOE PETYIMPOBAHME | JKaFJalgarbl KYKBIKTHIK PETTEY regulation in modern
B COBPEMEHHBIX YCIIOBHUSIX conditions

90. | TaitmM-MeHEIDKMEHT B | YiieiMael Oackapy kyitecinzeri | Time management in the
CUCTEME YIIPaBJIEHUS | YaKBITTHI Oackapy organization's management
opraHu3anuei system

91. | YopaBnenue Hapelk xarpadipiama  eHmipicti | Managing production
IuBepcupuKanuei opTapantasHabIpyAbl 6ackapy diversification in market
IIPOU3BOJICTBA B YCIIOBHSIX conditions
pBIHKA

92. | Yupasnenue KocinopeHHE eHfex oneyerin | Professional career
npodeccrnoHaIBHOR JNaMBITYZBIH ~ HETi3ri  Kypamzaac | management of employees
Kapbepoi pabOTHUKOB Kak | Oeriri periHme KeI3MeTKepiepiiH | as the main component of
OCHOBHBIM KOMIIOHEHTOM | KociOu MaHCaObIH GacKapy the development of the
pa3BHTHUS TPYIOBOTO enterprise's labor potential
HOTEHIMANIa IPEANPHSITHS

93. | YnpaBnenue KacinopeHHEIH KapKbUIBIK | Management of financial
(HHAHCOBEIMH pecypcaMH | pecypcTapsl MeH  KamMTalbiH | resources and capital of the
U KanuTaioM | backapy enterprise
IPEIPUSATHS

94. | YopaBnenue 1IeHOBO# | bara cascatein Gackapy 6ocekere | Price policy management as




IOJIMTUKOM Kak (aktop
TIOBBIIICHUS
KOHKYPEHTOCHOCOOHOCTH

KaOlIeTTiTiKTI apTTeIpy (aKTOpEI
peTiaze

a factor of increasing
competitiveness

95. | ®opmupoBanue u | Kommeprusinelk  mMexemenepair | Formation and development
pa3BuTHE YiBIMIAaCTRIPYIIBUIBIK MOZIeHHETiH | of the organizational culture
OpraHu3aIliOHHON KaJIBIITaCTHIPY JKOHE JTaMBITY of commercial institutions
KyJIBTYPbl KOMMEPYECKHX
YUYpEKICHUAMN

96. | ®opmupoBaHHe KazakcTranabix 6usHectiH | Formation of national
HaI[MOHAIbHOM KOPIIOPAaTUBTIK oneymerTik | identity within the
UICHTHYHOCTH B paMKaX | JKayamKepImiJiri menbepinne | framework of corporate
KOPIIOpaTHBHOM ¥nTTRIK 6ipereiinikTi | social responsibility of
COLMAIbHOM KaJIBIITaCTHIPY Kazakhstani business
OTBETCTBEHHOCTH
Ka3axCcTaHCKOro Ou3Heca

97. | ®opmupoBaHme Jarnapeic xkargarbHaa | Formation of organizational
OpraHU3aluOHHBIX KQCIMTOPBIH/IBI OackapynbIH | structures of enterprise
CTPYKTYp YIPABIIEHUS | YUBIMIBIK KYPBUIBIMJIApPBIH | management in a crisis
IIPEANIPUATUEM B | KQJIBIITACTHIPY situation
KPH3UCHOH CHTYaITHH

98. | YemoBewecknme pecypcrl | Kazakcranmpik 6uznec- | Human resources of
Ka3aXxCTaHCKMX  OHM3HEC- | KoCIMOpBIHIAPIAbIH amamu | Kazakhstani business
IIPEIPUSTAN: pecypcTaphl: KaJlbIITACTRIPY XKoHE | enterprises: features of
ocobeHHOCTH Gackapy epeKIeniKkTepi formation and management
(bopMupoOBaHHS 7}
yIpaBJICHHUS

99. | Dxonoruyeckas Kazakcran Pecnybmmkacemgarsl | Environmental
OTBETCTBEHHOCTh KOPIOpPaTUBTIK 6usHecTiH | responsibility of corporate
KOPIIOPaTHBHOIO OHM3HECa | SKOJIOTHSUIIBIK JKayarKepIIiIiri business in the Republic of
B Pecniybmuke Kazaxcran Kazakhstan

100. | DOxoHoMHuueckue MeTozbl | backapymbiy SKOHOMHKAIBIK | Economic management
yIIpaBICHUS u HX | omicTepi KOHE onapasl | methods and their use to
HCIOJIb30BaHHE JUISL | KQCITOPBIHHBIH THIMALUTIrH | improve the efficiency of
IIOBBIIIICHHUS apTTHIPY YIIiH KOJIIaHY the enterprise
s¢pdexTuBHOCTH
OPEIIPUSATHS

101. | DnemeHTHI 6uznec- | CRM KyHeciH nameiTy | Elements of business
aHajM3a B IIPOEKTE | KOOACHIHIAFEI 6usHec-Tanmay | analysis in the CRM system
pazButusi CRM-cucremMs! | aneMeHTTEDI development project

102. | UadopmanoHHBIE Menemxmentreri  AkmaparteK | Information technologies
TEXHOJIOTMH M PECYPCHI B | TEXHOJIOTHsUIAp MEH pecypcrap and resources in
MEHEDKMEHTE management

103. | 3apyOexHbIit onelT | MHHOBanusmBIK  MeHeMKMEHTTIH | Foreign experience of
HHHOBAaIMOHHOTO mWeTeNIiK Txipubeci: Teopus | innovation management:
MEHEDKMEHTA: TEOpHUS U | )KOHE MpaKTHKA theory and practice
IpaKTHKa

104. | BenuypHsie Benuypisik KocinmopeIHAap: | Venture enterprises:
OPEANpPUATHS: CO3/IaHHE U | KBI3METTI Kypy XkoHe backapy creation and management of
yIpaBlIeHHE activities
JESITETTbHOCTHIO

105. | Mexanuszm Kacinopeiagarsr The mechanism of anti-

HaF JapBICThI




AHTHKPU3UCHOTO Oackapy MexaHM3Mi JOHE OHBI | Crisis management at the
yIpaBlIeHUS Ha | XKETUIIIPY XKOJIaphl enterprise and ways to
IPEIIPHUATAA U MYTH €Tr0 improve it
COBEPIICHCTBOBAHHMS

106. | Yupasnenue paspa6oTkoit | OneymerTik kobatapasl a3ipiey Managing the development
" peanm3aiuel | MeH icke ackIpy/Ibl Gackapy and implementation of
COIIMAJIBHBIX TPOEKTOB social projects
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